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Sorne new technology, like sorne science, 
is solutions looking for questions. 
What is more important than devising 
ingenious answers is knowing the right questions. 

Crawling on the planet's face, 
Sorne insects, called the Human Race; 
Lost in time, 
Lost in space-
And lost in meaning? 

(The Rocky Horror Show) 

'The chances of anything coming from 
M ars are a million to one,' he said, 
'The chances of anything coming 
from Mars are a million to one.' 
But still they come. 

(Jeff Wayne's 'War of the Worlds') 

What is truth? 

(Pontius Pilate) B
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